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Evaluation of Staff

Evaluation of Certificated Classroom Teachers and Certificated Support Personneli-—Evaluation
£ Non-Admini ive Certifi L Staff

The performance of certificated classroom teachers and certificated support personnel shat-will
be evaluated at least once per year in accordance w1th state law th&spee}ﬁc—eategeﬂes—fef

Procedures for such evaluatlons WI|| be barqalned as necessarv, Wlth the excluswe
bargaining representative of the district’s nonsupervisory certificated staff and shall include the
minimum observations, evidence and meetings required by law. Such procedures shall be
presented to the board of directors for ratification in a collectively bargained agreement.

Evaluation of Certificated Principals and Assistant Principals

The performance of certificated principals and assistant principals will be evaluated at least once
per year in accordance with the requirements of state law.

If the administrator is dissatisfied with the complete evaluation report, he/she shall have the right
to a conference involving his/her evaluator and the evaluator's supervisor. The decision of the
evaluator's supervisor shall determine the final content of the evaluation report. The administrator
shall have the right to submit a written statement detailing any exceptions he/she may have to the
final content of the evaluation report, which statement will be attached to the personnel file copy
of the evaluation report.

Evaluation of Other Administrative Staff

The performance of administrative staff other than certificated principals and assistant principals
as referenced in the section above will be evaluated at least once per year.

If the administrator is dissatisfied with the complete evaluation report, he/she shall have the right
to a conference involving his/her evaluator and the evaluator's supervisor. The decision of the
evaluator's supervisor shall determine the final content of the evaluation report. The administrator
shall have the right to submit a written statement detailing any exceptions he/she may have to the
final content of the evaluation report, which statement will be attached to the personnel file copy
of the evaluation report.

Evaluation of Classified Staff
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The performance of classified staff shall be evaluated at least once per year;-. exeept-Except as
otherwise developed in accordance with the duty to bargain in chapter 41.56 RCW, that new
staff shall be evaluated within 90 calendar days after commencement of employment and the
evaluative criteria for classified staff will —Fhe-performanece-eriteriafor-the-evaluationshall-be
based upon the job description of the specific assignment and the evaluation instrument.
Procedures negotiated for the evaluation of classified staff represented by an exclusive
bargaining representative will be presented to the board of directors for ratification in a
collectively bargained agreement.

Atleastone-evaluationshattake place by-bulby- L
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